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Alicia Lord - NCJFCJ Host: Hello everyone and thank you for joining! We will get started in about 7 minutes, you will not hear audio until then. Please take a moment to download the materials in the box below this one. 

Donnel Horn: definitely review the basics and go fro there.

Ann Laatsch: Education for adults must account for various learning styles.

Brandi Fischer: brief and to the point. making it it specific to them

Lisa Girouard: some folks learn be hearing, others doing, etc. so we try to hit all the different styles

Sandi Tibbetts Murphy: need for interactive work - with large group and smaller groups

Camerron Resener: There are many different learning styles, but it is important to consider audio and visual aids

Rebekah Tucci: Practical applications 

Gloria Sgrizzi: We put emphasis on using real-life experiences within our training.

Cori Manthorne: I want to make it interactive; change formats frequently reliazing people learn diffferanty, bring in examples or stories relevant to the audience.

Lisa Girouard: even though we are adults we all still have a very short true attention span

Pam Dittman: bring back to the learning objectives and also try to figure out what you want to get too vs. putting in everything and not getting to the nitty gritty (tools and techniques/nuts and bolts) needed.  

Carmen Brenneise: Don't forget the breaks and snacks

Pam Dittman: interaction every 8-10 minutes in some way 

Emily Giles: Pay attention to how your audience is reacting. Change things up a little to keep the audience's attention if needed

Danette  Floyd: Yes, always! Right on point. Adults are different than young learners. You must met thier needs or they are gone. 

Tony Korol-Evans: Absolutely. The specificity of something that is current and relevant that they can use now is key. General trainings are not as well attended as trainings geared towards specific topics of immediate interest.

Rebekah Tucci: Yes, because we are providing the learners with an opportunity to engage in the learning process.

Lisa Girouard: they definitely do. especially regarding greater experience coming with biases and pres-suppositions

Sarah Murray: they resonate a lot- needing goals and relate learning to real life examples

Jessica Miles: Yes giving them goals to look and gauge their own learning

Theresa Lacey: Absolutely. If an individual who doesn't feel that a particular training applies to them, or their position, you can watch them tune out.

Tony Korol-Evans: We recently watched this happen when we announced a very specific training and it filled within 24 hours.

Sandi Tibbetts Murphy: anytime you are training professionals/practitioners in a topic is different

David Thomas: Can you call me back, I got cut off

Alicia Lord - NCJFCJ Host: Thanks David, calling you now.

Elizabeth Cutter: What about if, instead of using gender neutral terms, you explain the use of male and female pronouns?  96+% of victims of IPV are female and I wonder if it's a good idea to use gender neutral terms when this is a gender-based offense.  What do you all think?

Sarah Murray: it's a hard balance because using gender neutral language can be more welcoming/inclusive of LGBTQ folks who disproportionately experience IPV

Theresa Lacey: Do the female judges also hold paternalistic about these issues? Or is it just the males?

SHIRRELL THOMAS: I ag Murrayree Sarah

Sarah Hilderbrand: I have had a really, really hard time facilitating in her shoes with CJ folks. I  was asked to do this training with a group of LE and judges and they walked out of the room and refused =/

Sarah Hilderbrand: *but I agree, in her shoes is so so helpful! 

Jen White: hi sarah-would love to talk to you about this sometime. please contact me and we can work out some ways to mitigate that type of thing

SHIRRELL THOMAS: Opps, Sarah Murray

Judge Gonzalez: sarah, setting up the trust in the room and taking time to build allies before the training has been very helpful

Carmen Brenneise: My most successful LE trainings over the past 35 years have involved DV and SA survivors telling their stories and experience.  Makes the most direct and impactful connection that I've seen.

Jen White: jwhite@futureswithoutviolence.org

Sarah Hilderbrand: thank you!

Emily Giles: One thing I have found beneficial with training LE is I'm pretty open with them and tell them, I am not going to tell you how to do your job. I am just going to give your resources to use in your job. 

Lisa Girouard: i'm losing audio.  am i the only one?

Sarah Hilderbrand: same!

Brandi Fischer: no, I didn't hear most of the last few minutes

Tony Korol-Evans: I lost audio too for a while.

Brandi Fischer: Audio isn't workin. I am missing most of what he is saying

Lisa Girouard: can we get this audio thing figured out...i don't wanna miss a syllable!! 

Alicia Lord - NCJFCJ Host: Hi Brandi, you can dial in at 1-800-832-0736 and room number 9998597

Brandi Fischer: thanks!

Donnel Horn: lost the audio..

Alicia Lord - NCJFCJ Host: Hi Donnel, please dial in at 1-800-832-0736 and room number 9998597, it appears computer users are having trouble with the audio

Sarah Murray: how receptive do you find your audiences to discussing IPV in LGBTQ communitites?

Gloria Sgrizzi: Are there current videos or video clips recommeded to use with LE training? Many of the ones we've found are outdated

Marijka Muras: thanks, this was great!

Lisa Girouard: https://www.theiacp.org/resources/video/the-crime-of-domestic-violence-roll-call-video

Gloria Sgrizzi: Thank you!

Lisa Girouard: you can access that role call video there it's amazing!

[bookmark: _GoBack]Lisa Girouard: yes sir!! and it's amazing!!
1

image1.gif




