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Ana - NCJFCJ Host: Hi everyone and welcome! We will be getting started in about 5 minutes. You will not hear audio until then. Please take a moment to download the materials in the files box below.

Aaron Polkey: Please complete the poll on the screen.

Aaron Polkey: You will find the full citation for the two statistics on slide #8 at the end of the PPT.

Joell Beagle: Thanks, Aaron!

Aaron Polkey: If you have any questions throughout the webinar, please share them here in the chat box.

Aaron Polkey: Please feel free to share any other effects of GBV on the workplace that you may have seen.

Joell Beagle: Presenteeism is a concept I was introduced to recently.  The idea that an employee may be showing up regularly but be mentally or emotionally distracted or disengaged, impairing their job performance.

Aisha Eiger: Is anyone on this call familiar with NwETA's "IPV and the Workplace online training"? 

Aaron Polkey: We are not- could you share more, Aisha?

Pamela Greinke: do you have a sample police we could see for a starting point?

Karen Jarmoc: We are not either and would like to learn more

Aaron Polkey: Handout 1 in the file box below is the model GBV policy offered by FUTURES.

Pamela Greinke: 8policy

Pamela Greinke: Thank you!

Aisha Eiger: @Aaron, sure! The training was referenced in the CDC's preventing IPV technical packet, but I was just curious if anyone else had the opportunity to consider it 

Aisha Eiger: We accessed the training through the developer

Aaron Polkey: If you are able to share a link that would be helpful!

Aisha Eiger: https://www.nweta.com/product/domestic-violence-and-the-workplace/

Joell Beagle: Thanks, @Aisha!

Aaron Polkey: hank you!

Aaron Polkey: Thank*

Jenny Schoenwetter: What was the name of the app Aetna uses for employees to confintially share DV concerns or tips?

Demetriece Thomas: This has been very thorough thus far. Will we get a certificate of participation for today's discussion and webinar?

Aaron Polkey: Demetriece, in the evaluation, there is an option to request a certificate of attendance.

Pamela Greinke: Please repeat the name of the app mentioned to report to security

Demetriece Thomas: Great thank you

Aisha Eiger: @Pamela&Jenny - thought I heard LiveSafe

Aaron Polkey: The tool is LiveSafe - LiveSafeMobile.com.

Pamela Greinke: THanks!

Aaron Polkey: Please feel free to share some positive ways that an organization can work through an incident of domestic or other violence, if it has occured.

Elizabeth gruss: Hello! I work at a DV organization so it is easier for me to access to this information more then a McDonalds worker would. How has CCADV ventured out to buisnesses like McDonald's, Wendy's, or retail stores? I am asking because I have clients who work at places like these and their employers do not seem to be knowledgible in this.

Elizabeth gruss: Awesome Thank you!
Aisha Eiger: Have you all considered how implicit bias drives the org culture and narratives around this in prof settings

Elizabeth gruss: So happy that you are thinking about that and working with unions :) Thank you for answering my question!

Elizabeth gruss: Seeley

Elizabeth gruss: opps!

Aisha Eiger: Thank you

Aaron Polkey: www.workplacesrespond.org/harassment

[bookmark: _GoBack]Aaron Polkey: and www.workplacesrespond.org

Charlene  Edayan: Mahalo, and have a good day.

Aaron Polkey: Thank you for joining!
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