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Resources Links  
 

 

 Ten Strategies to Enhance Employee Resilience and Engagement Within Survivor-
Serving Organizations (toolkit), FUTURES 
 

 Strategies to Enhance Employee Resilience and Engagement within Survivor-Serving 
Organizations, (webinar), FUTURES 

 Resources on Health Crisis Response for Domestic & Sexual Violence Programs, FUTURES 

 Organizational Transition Toolkit & Instructional Video, FUTURES 

 Organizational T Chart:  Using Strengths to Address Challenges Worksheet, FUTURES 

 Mini Strategic Planning Process Toolkit  & Resources, FUTURES 
 

 Ten Strategies to Enhance Employee Resilience and Engagement Within Survivor-
Serving Organizations, FUTURES 

 Mission and Core Values Toolkit, FUTURES 

 Ten Actions for a Successful Leadership Succession & Resources, FUTURES 

 Understanding African American Women’s Resilience in the Face of Allostatic Load. J 
Urban Health 96, 1–2 (2019). Williams, K.P. 

 The Stressed and Strong Black Woman, (opinion), NY Times 

 How to Increase Your Resiliency as A Leader, (article) Center for Creative Leadership 

 Building Organizational Resilience in the Face of Covid-19, National Council for 
Behavioral Health  

 Build Your Team’s Resilience - From Home, Harvard Business Review 

 Building Resilience During The Covid-19 Pandemic Through Trauma-informed Care 
Principles, Coordinated Approach to Resilience and Empowerment Clinic 

 Resiliency Guide, Bechtel Foundation 

 COVID-19:  Considerations for a Trauma Informed Response for Work Settings, Trauma 
Informed Oregon 
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https://www.futureswithoutviolence.org/wp-content/uploads/Organization-Transition-Curve-Toolkit-FUTURES-Final.pdf
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https://link.springer.com/content/pdf/10.1007/s11524-019-00348-2.pdf
https://link.springer.com/content/pdf/10.1007/s11524-019-00348-2.pdf
https://www.nytimes.com/2018/04/25/opinion/strong-stressed-black-woman.html
https://www.ccl.org/blog/4-tips-will-increase-resiliency-leader/
https://www.thenationalcouncil.org/wp-content/uploads/2020/03/Building_Organizational_Resilience_in_the_Face_of_COVID-19.pdf
https://hbr.org/2020/04/build-your-teams-resilience-from-home
https://www.brighamandwomens.org/assets/BWH/womens-health/connors-center/pdfs/covid-19-tic-booklet.pdf
https://www.brighamandwomens.org/assets/BWH/womens-health/connors-center/pdfs/covid-19-tic-booklet.pdf
https://www.brighamandwomens.org/assets/BWH/womens-health/connors-center/pdfs/covid-19-tic-booklet.pdf
http://sdbjrfoundation.org/effectiveness/resiliency/
https://traumainformedoregon.org/wp-content/uploads/2020/03/Considerations-for-COVID-19-Trauma-Informed-Response.pdf
https://traumainformedoregon.org/wp-content/uploads/2020/03/Considerations-for-COVID-19-Trauma-Informed-Response.pdf


FUTURES Webinars Links 

 

 Strategies to Enhance Employee Resilience and Engagement within Survivor-Serving 
Organizations 
 

 Succession Planning within Domestic Violence and Sexual Assault Organizations, Part 2 

 Succession Planning Within Domestic Violence and Sexual Assault Organizations, Part 1 
 

 Providing Support Through Organizational Transitions 
 

 Core Values Within Domestic & Sexual Assault Organizations  
 

 Support for your Organizational Infrastructure: What We Can Do For You 
 

 Workplace Policies and How they Support or Contradict Core Values 
 

 Leading with Emotional Intelligence 
 

 Compassion Fatigue & Self-Care for Individuals and Organizations 
 

 The Benefits of Mentorship: Empower, Lead, Succeed in Organizations Serving Survivors 
of Violence 
 

 Leading with Emotional Intelligence  
 

 Assembling the Pieces: Tools to Build an Effective Board  
 

 Compassion Fatigue & Self-Care for Individuals and Organizations  
 

 Navigating Fund Development Strategies During Transition  
 

 Overview of Nonprofit Digital Strategy 
 

 

SOS Institute Information & TA Support on Organizational Sustainability 
https://www.futureswithoutviolence.org/organizational-leadership-training/supporting-
organizational-sustainability-training/  
 
For additional information, please contact Mónica Arenas: marenas@futureswithoutviolence.org 

 
We offer these resources as a reference. Their content does not represent the views of FUTURES.  
Please contact the author for information regarding copyright permissions. 

 
This project was supported by Grant No. 2015-TA-AX-K047, awarded by the Office on Violence Against 
Women, U.S. Department of Justice. The opinions, findings, conclusions, and recommendations 
expressed in this publication/program/exhibition are those of the author(s) and do not necessarily reflect 
the views of the Department of Justice, Office on Violence Against Women. 
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